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AGREEMENT 
This is an Agreement entered into by and between the Village ofMedina, hereinafter, referred to 
as the Employer, and the Medina Firefighters Union, Local 2161. 
1. PlJRfOSE AND INTENT 
It is the intent and desire of the parties hereto to foster and promote sound, stable and 
peaceful labor relations among the Employer, its Employees covered by this Agreement, 
and the Union. To that end the parties hereto reached an understanding governing the 
conditions of employment, which shall prevail, in so &r as it relates to the Employees 
covered by this agreement. 
It is the further intent and desire of the parties hereto to establish an orderly relationship 
between the Employer and the Employees so that Grievances and complaints will be 
settled quickly. 
The parties recognize that the interest of the community and the job security of the 
Employees depend upon the Employer's success in establishing a proper service to the 
community. 
2. RECOGNITION 
The Employer agrees to recognize the Union as the exclusive bargaining representative for 
all permanent Firefighters and Captains employed by the Employer, excluding the Fire 
Chief. 
3. MANAGEMENT RIGHTS 
The Union recognizes that aU of the functions, rights, powers, responsibilities and 
authority of the Employer in regard to the operation of its work and business and the 
direction of its work force which the Employer has not specifically abridged, deleted, 
delegated, granted, or modified by this Agreement are, and shaU remain, exclusively those 
ofthe Employer. 
Not by way of limitation of the foregoing clause, the Employer retains the right and 
responsibility, subject always to the terms of this Agreement and the Grievance Procedure, 
to (1) hire, discharge, transfer, suspend and discipline Employees; (2) to determine the 
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number of EMPLOYEES required to be employed, laid-ott: or discharged; (3) to 
determine the qualifications ofEmployees; (4) to determine the starting and quitting time 
and the reasonable number of hours to be worked by its Employees; (5) make any and all 
reasonable rules and regulations; (6) determine the work assignments ofits Employees; (7) 
detennine the basis for selection, retention, and promotion of 
Employees to or for occupations not within the bargaining unit established by this 
Agreement; (8) to examine, select, recruit, appraise, train, retain, assign, and utilize the 
workforce; (9) to establish specifications for positions to classifY or reclassify and to 
allocate or reallocate new or existing positions. 
The Union agrees, in recognition ofManagement's Rights, not to request the Employer to 
bargain with respect to the foregoing duriDg the term of this Agreement except as 
otherwise specifically provided for herein, either as to the basic decision or as to the effect 
ofthat decision upon wages, hours, 8Dd other terms or conditions ofemployment. 
IN THE EVENT THAT THE VILLAGE INTENDS TO CONTRACT WITH 
OTHER MUNICIPALITIES OR GOVERNMENTAL AGENCIES TO PROVIDE 
FIRE SUPPRESSION AND PREVENTION SERVICES AND EMERGENCY 
MEDICAL SERVICES, THE VILLAGE SHALL CONSULT WITH THE 
MEDINA FIRE DEPARTMENT'S UNION REPRESENTATIVES BEFORE 
IMPLEMENTATION. 
4. REPRESENTATIVE AND ALTERNATE REPRESENTATIVE 
One person shall be designated by the Union as its Representative. The Union 
Representative shall report any Grievances to the Department Head. Such Grievances 
shall be disposed of as set forth in Article 6 hereof In the absence of the Union 
Representative, an Alternate Representative may be appointed by the Union President. 
5. SPECIAL CONFERENCES 
Special conferences for important matters will be arranged between the union President 
and the Employer or its designated Representative upon the request ofeither party. Such 
meetings shall be between two (2) Representatives of the Employer and two (2) 
Representatives of the Union, one ofwhom does not have to be a member of the Union. 
Arrangements for such special conferences shall be made at least one (1) day in advance 
and an agenda of the matters to be taken up at the meeting shall be presented at the time 
the conference is requested. Matters taken up in special conference shall be confined to 
those included in the agenda. Conferences shall be held at reasonable hours as agreed 
upon by the Employer and Union Representatives. The members of the Union shall not 
lose time or pay for time spent in such special conferences if held during normal working 
hours. 
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6. GRIEVANCE PROCEDURES 
Any Employee with at least sixty (60) working days service baving a Grievance in 
connection with HERIBIS employment shall present it to the Employer u follows: 
Ste» 1 
(a) Ifan Employee feels that BElSHE has a Grievance, BElSHE shall discuss the 
Grievance with the Chiefwithin five (5) scheduled working days from the time 
of occurrence of the alleged grievance. The Representative may be present. 
The Representative with or without the Employee, may discuss the Grievance 
with the immediate Supervisor. 
(b) Ifthe matter is thereby not disposed ot: it wiD be submitted in written form by 
the Representative to the Department Head. 
Step 2 
(a) If the Department Head's answer is not satisfactory, the Grievance may be 
referred to the Local President, who may submit AN appeal on an agenda to 
the Employer. A meeting between two (2) Representatives of the Employer 
shall be 81T81J8ed to discuss the Grievance, or Grievances, appearing on the 
agenda within ten (10) calendar days from the date the agenda is received by 
the Employer. 
(b) If the decision of the Employer is not appealed in writing within five (5) 
working days from the date written notice is received by the Union of such 
decision, the Grievance shall be deemed settled on the basis of such decision 
and shall not be eligible for further processing or appeal. 
If the decision of the Employer is not satisfactory to the union, the matter may 
be referred to Arbitration u hereinafter set forth, but such referral to 
Arbitration must be made within five (5) working days from the date of receipt 
ofnotice ofthe written decision. 
If a decision at one step is not appealed to the next step of the procedure 
within the time limit specified. the Grievance wiD be deemed to be discontinued 
and further appeal under this Agreement shall be barred. Failure at any step 
OF the Grievance Procedure to communicate a grievance answer to the 
aggrieved party within the specified time limits shaD permit the lodging on an 
appeal at the next step of the procedure within the time that would have been 
allotted had the decision been communicated on the last day of the specified 
time. Only by mutual written agreement may the time limits be extended. The 
time within which an appeal may be filed at a higher step ofthis procedure shall 
be measured from the date ofreceipt ofthe grievance answer. 
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6.	 yRlEVANCE PROCEDURE CON'T 
(c) EMPLOYER GRIEVANCES. The Grievance Procedure may be utilized by the 
Employer in processing company Grievances. In processing such Grievances, the 
Union shall observe the specified time limits in appealing, and the Employer shall 
observe the time limits in answering. 
(d) UNION GRIEVANCES.	 The Grievance Procedure may be utilized by the Union in 
processing Grievances, which allege a violation of the obligations of the Employer, to 
the Union, as such. In processing such Grievances the Union shaU observe the 
specified time limits in appealing, aDd the Employer sbaIl observe the time limits in 
answering. 
(e) ARBIIMTION.	 Any and all grievances or disputes that should arise with respect to 
the interpretation or application ofany ofthe provisions oftbis Agreement which have 
not been previously adjusted, settled, or finally compromised, shall be submitted to an 
Arbitrator agreeable to both parties, otherwise to be selected under the procedures of 
the American Arbitrators Association. The decision of the Arbitrator shall be final 
and binding. 
sa.	 The expenses of the arbitration proceedings shall be shared equally by the 
Employer and the Union. Each party shall, however, bear its own legal 
expenses and those of its witness to the proceeding. 
bb. The Arbitrator shall have no power to add to, subtract trom, or modify any of 
the terms ofthis Agreement. 
ce. Mutually satisfactory arrangements may be made to handle Grievances during 
working hours provided that said meeting shall not interfere with the 
Employer's required operations and/or with the work of the Representative 
and/or Employees assigned to duty at the time. 
dd. The Union and the Employees agree that the Grievance and Arbitration 
Procedures herein contained shall be the exclusive means of resolving 
disagreements or disputes between the parties. 
(f)	 The Union agrees that it will not engage in any strike, slowdown, picketing, boycott, or 
any other Association activity directed against the business interests or operations of the 
Employer, nor cause, instigate or condone such action. The Employer agrees that there 
shall be no lockout. 
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7. RULES 
The Employer shall have the right to make such reasonable directions, rules, and 
regulations as may be deemed necessary by the Employer for the conduct and management of 
the affairs of the Employer, and the Union agrees that the Employees shall be bound by and 
obey said directions, rules and regulations insofar as the same do not conflict with the terms 
ofthis contract. 
8. DISCHARGE AND DISCIPLINE 
(8)	 The Employer agrees promptly upon the discharge of discipline of an Employee to 
notifY in writing the Representative in the Department ofthe discharge or discipline. 
(b) The discharged or disciplined Employee wiD be allowed to discuss HERIHIS 
discharge or discipline with the Representative of the Department and the Employer 
will make available an area where BElSHE may do so before BElSHE is required to 
leave the property of THE Employer. Upon request, the Employer or its designated 
Representative wiD discuss the discharge or discipline with the Employee and the 
Representative. 
(c) Should the discharged or disciplined Employee or the Representative consider the 
discharge to be improper, 8 complaint shall be presented in writing through the 
Representative to the Employer within five (S) regularly scheduled working days of the 
discharge or discipline. The Employer will review the discharge or discipline and give its 
answer within five (S) regularly scheduled working days after receiving the complaint. If 
the decision is not satisfactory to the Union, the matter shall be refeJr~ to the Grievance 
Procedure, which shall be the exclusive procedure in lieu of the procedures of sections 
7S, 76, and 77 ofthe Civil Service Law. 
(d) Ifin the event that the discharge is determined to be without just cause or otherwise 
contrary to the terms ofthis Agreement the pay and seniority will be uninterrupted. 
(e) An Employee may be dismissed or otherwise terminated during HERIHIS 
probationary period. Such dismissal or termination sball not be subject to the 
grievance or arbitration provisions ofthis Agreement 
9. SENIORITY 
(8) Seniority shall not be affected by the race, sex, marital status or dependants of the 
Employee. 
(b)	 Seniority shall be determined within the bargaining unit in accordance with the 
Employee's last date ofbire or job classification change. 
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(c) The Seniority list on the date ofthis Agreement will show the name, job classification, 
and date ofhire or job classification change for each Employee in the unit entitled to 
Seniority. 
(d) The Employer will keep the Seniority list up to date at all times and will provide the 
Local Union Secretary with up to date copies when requested. 
(e) A current Seniority list will be posted on the Union bulletin board. If the list is not 
challenged within three (3) working days of posting. said list will be considered 
accurate and final. 
10. AGENCY SHOP 
(a) The parties recognize that this is an Agency Shop Agreement. Accordingly, it is 
understood that each employee who occupies a title of Firefighter or Lieutenant 
but is not a member of the Union, shall be liable to contribute to the Union as 
representative costs, an amount equivalent to union dues as are from time to time 
authorized, levied and collected from the general membership ofthe Union. 
(b) The Union shall refund to the employees any Agency Shop fees wrongfully 
deducted and tnnsmitted to the Union. 
(c) The Village sball not be liable in the operation ofthe Agency Shop fee deductions 
for any mistake or error ofjudgement or any other act ofomission or comminion 
and the Union sball agree to hold the Village harmless against any claim 
whatsoever arising out of the deduction and transmittal of said Agency Shop fee 
to the Union. 
(d) The Union affirms that it has established and is maintaining a procedure which 
provides for the refund to any employee demanding the same, of any part ofany 
Agency Shop fee which represents the employee's pro-rata share of the 
expenditures by the Union in aid ofactivities or causes ofa political or ideological 
nature only incidentally related to terms and COJlditiODS ofemployment. 
11. UNION DUES 
Upon receiving written authorization from the employee, the Village will deduct 
Union dues from the employee's wages and forward them together with a list of 
employees covered by this agreement for whom dues deductions are made, to the 
designated financial officer of the Union. Deductions are to be made weekly. The 
Union may change the amount of dues deducted upon written notice to the Village 
Financial Director. The new dues deductions will take effect the month following 
receipt by the Financial Director ofthe written notice. 
Revocation ofUnion dues 
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(a) Dues deductions sbaII continue in effect for the life ofthis agreement, except that 
ifany member wishes to withdraw from the Union, the member must follow the 
following procedure: File a written revocation of the payroll authorization with 
the Village Financial Director by registered mail with a duplicate copy sent by 
registered mail to the Union such revocation shall take effect upon receipt by the 
Village Finance Director. 
(b)	 Any employee covered by this agreement who terminates Union membership 
shall have deducted from HERIBIS salary an Agency Shop Fee effective on the 
same date on which the Vtllage gives effect to a revocation or authorization for 
the dues deduction. 
12. LOSS OF SENIORITY 
In all cases when an Employee's Seniority has been lost, written notices sbaII be sent by 
the Employer to the Employee's last known address. The Union sball also be notified. 
An Employee sbaIllose IlERIBIS Seniority for the following reasons: 
(a) EMPWYEE quits. 
(b) EMPWYEE is discharged and the discharge is not reversed through the 
procedure as set forth in this Agreement. 
(c)	 EMPWYEE is absent for two (2) consecutive working days without 
notifYins the Employer. After such absence, the Employer will send written 
notification to the Employee at EMPWYEE'S Jut known address that 
helSI1E has lost his Seniority, and IlERIBIS employment has been 
terminated.	 . 
(d) IfTIlE EMPWYEE does not return to work when recalled from lay-offas 
set forth in the recall procedure. 
(e) Return from sick leave and leave of absence will be treated the same as (c) 
above. 
(t)	 If EMPWYEE retires. 
13. PROMOTION 
It shall be the policy ofthe Employer to promote Employees according to Civil Service 
Laws. 
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14. REINSTATEMENT OF VETRANS LAW 
Applicable laws and regulations will govern the re-employment rights of Employees and 
ProbatiolUUY Employees who become members of the active anned services. 
A Probationary Employee who enters the Armed Forces must complete IlERIHIS 
probatiolUUY period, and upon completing it, will have Seniority equal to the time spent 
in the Armed Forces. 
15. JURYDurv 
(a> Members shall be granted a leave of absence with pay when they are required to 
report for jury duty or july service. A member must notify his immediate 
supervisor no later than his first scheduled shift following receipt of a notice of 
selection for jury duty or examination, and must provide a copy of such notice to 
the office ofthe Fire Chief. 
(b) Members are required to work all available reasonable hours outside of those 
aetua1Iy required for jury duty, or jury examination in accordance with the 
employee's regular work schedule. Members must request telephone alert to the 
extent allowed by the Commissioner of Jurors or the Court. If a member is 
advised to report for jury duty or examination, the member shall advise the Fire 
Chiefimmediately. 
16. LEAVE OF ABSENCE 
(a) Employees who are in any branch of the Armed Forces Reserve and/or National 
Guard will be paid according to Military Law Paragraph 242, Section 3A and 5. 
(b) Leaves of absence for reasonable periods of time as defined below may be 
granted without loss ofSeniority 
(1) DIness (physical or mental): one (1) year. 
(2) Prolonged illness in intermediate family (spouse, children, stepchildren, or 
wards): one (1) year. 
Such leave may be extended for like causes with the approval ofthe Village Board. 
17. SICK LEAVE 
Each Employee shall be entitled to sick leave; if and when actually ill or injured. and 
providing that the Employee strictly adheres to the limitations and directions imposed by 
TIlE EMPLOYEE'S attending physician, at the rate of (10 Hours) for each calendar 
month in which the Employee has actually worked in excess ofone-halfofthe work days 
in such month, with the right to accumulate and use such sick time up to and including 
the maximum EIGHTEEN HUNDRED (1100) HOURS. Such unused sick leave can 
be carried forward from year to year, but the maximum accumulation shall never exceed 
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two hundred TWENTY-FIVE (225) EIGHT HOW working days. Holidays, 
vacation, personal leave days, and Injured on Duty (lOD) days shall be considered days 
worked for the purpose of this section. Sick leave benefits may not be converted to 
extra time off with pay. AIl references to sick leave usage and pay will be calculated by 
hours based on anticipated work schedule change. 
In the event of three (3) consecutive days of absence on unauthorized sick leave, a 
doctor's certificate or other proof of illness shall be required. The Chief may, at 
HERIHIS discretion, require proofofillness ofa shorter duration. 
Sick leave benefits shall be integrated with workmen's compensation as the case might 
be. Under no circumstances will any combination of sick leave benefits with workmen's 
compensation benefits exceed an Employee's regular, straight time, daily or weekly rate 
ofpay. An Employee's accumulated sick time will not be charged with time offdue to a 
job-related qwy while receiving Workmen's Compensation benefits. 
Sick leave shall be payable only with respect to a work day on which the Employee 
would otherwise have worked, and shall in no event apply to an Employee's scheduled 
day oft: holiday, vacation, leave of absence, or to any day for which an Employee has 
received full pay from the village 
Employees on approved sick leave, WHO BAn AC,gJRED IWQ..IIUNDRED 
TWENTY-FIVE (225) SICK DAYS. H be paid at the ....Jar straiKbt-time WISes at 
gabt on hours per day. for the first two-hundred TWENTY-FIVE (23) dm· 
Employees whose ICOJIDuiated sick days are less than two hundred 'IWENTY-FIVE 
(225) days, shall be paid at the regular straight-time wages at eight (8) hours per day, for 
the number ofsick days entitled to them. 
No more than two-hundred TWENTY-FIVE (225) EIGHT HOUB working days full 
pay compensation will be paid to an Employee in any fiscal year. 
Sick pay benefit for no use ofsick time will be as follows: 
odays used will equal 48 hours ofpay at straight time wage
 
1 day used will equal 36 hours ofpay at straight time wage
 
2 days used will equal 24 hours ofpay at straight time wage
 
3 days used will equal 12 hours ofpay at straight time wage
 
4 days used there will be NO payment
 
The payment will be made after the end of the fiscal year in the 2- pay day of June, and 
will be at the rate ofpay for the immediate prior fiscal year. 
Each Employee shall be granted five (5) hours in total for each year of this contract in 
order to visit doctors or dentists without a loss in pay for such time used. The Chiefmay, 
at his discretion, request verification ofvisit. 
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18. BEREAVEMENT LEAVB 
In the event that an Employee is bereaved by the death ofa parent, spouse, child, brother, 
sister, grandparents, grandchildren, spouse's parents, son-in-law, daughter-in-law, 
brother-in-law. or sister-in- law or any person living in the Employees household, such 
Employee sbaIl be entitled to a leave not to exceed thirty six (36) CONSECUTIVE hours 
OF SCHEDULED WORK TIME, commencing with the day of death, if the Employee 
takes off that day or a part thereof. In the event that an Employee is scheduled to work 
any of the three calendar days, such Employee shall receive HERIBIS regular straight­
time wages for the days the Employee was scheduled to work, provided: 
1.	 The Employee attends the funeral. 
(a) Bereavement leave shall not apply during periods when the Employee involved is 
absent from work because of sickness, leave of absence or any other leave. If 
bereavement occurs during an Employee's vacation, such vacation shall be re­
scheduled to a time mutually agreeable to the Employee and the Chief. 
(b) In case a burial is delayed for any reason, the three days granted do not have to be 
consecutive, that is one of them can be taken at the time ofthe burial. 
19. HOLIDAYS 
(a) The following days shaD be considered paid holidays for the Fire Department: 
July 4th Christmas Day 
Labor Day New Year's Day 
Veterans' Day Martin Luther King Jr. Day 
Thanksgiving Day Presidents' Day 
Columbus Day Good Friday 
Memorial Day 
(b) It is agreed that pay in lieu of time offwill be given to all Members ofthe Union fo 
the eleven holidays indicated in 19 (a). Payment will be made on the 2nd pay day 
in May for the 5 holidays earned since December 1...... ~ pay day in Dec for the 6 
holidays earned since June lit. Holiday pay is at regular straight time hourly rate 
for the day worked. AU Employees shall forfeit the right to receive paid holidays 
unless they worked their regularly scheduled work days immediately preceding 
same and subsequent to same except if the absence there from is on account ofan 
entitled vacation, personal leave, workers compensation, or death in the immediate 
family as herein defined. If aD Employee actually works a Holiday, be/abe wiD 
be paid at a nte of time aDd a balf 'or that boliday worked. 
(c)	 In addition to the stated holidays, each member of the Department after one (1) 
year of service, shall be granted forty-eight (48) hours pay as personal leave. The 
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Department Head may require seventy-two (72) houn advance notice. It is 
understood that these HOURS will not be taken on any of the holidays indicated 
in (a) above, and that they will be limited to one person per shift, per day, with 
preference to the first request in writing. 
(d) Such holidays shall not be paid or granted to an Employee who is on Leave of 
Absence as defined in Section 13. 
(c) No employee sball take time offin lieu ofEMPLOYEES'S holiday pay. 
20. VACATION: HOURS PER FISCAL YEAR 
Completion offirst year - NINETY-SIX (96) HOURS 
Completion offiftb year - ONE HUNDRED roRTY-FOUR (144) HOURS 
Completion oftenth year - ONE IIlJHDRED NlNETY-1WO (191) HOURS 
No employee shall take a vacation of more than NINETY-SIX (96) consecutive working 
HOURS at one time, except that lonser earned vacation time may be approved by the 
Chief. 
Upon co_pletiDl 20 yean or Hl'rice 12 boan vacation ti8le wiD be pea ror each 
year of IeI'Vice thereafter at the start oremployees 2111 year. 
Vacation schedules shall be determined by the Chief in accordance with Departmental 
requirements. 
UP TO FORTY-EIGHT (48) HOURS OF UNUSED VACATION TIME MAYBE 
CARRIED OVER INTO THE NEXT FISCAL YEAR. 
21. PAY ADVANCE 
(a) If a regular payday falls during an Employee's vacation, THE EMPLOYEE must 
make a request for BERIBIS check within one (1) week before leaving, to receive 
that check in advance. 
(b) Rate during vacation: Employees will be paid their current rate based on their 
regularly scheduled day while 011 vacation and will receive credit for 8IIY benefits 
provided in this Agreement. 
(c) It is agreed, that in the event an Employee's services are terminated all vacation and 
holiday pay due THE EMPLOYEE at the time of termination will be included in the 
Employee's final paycheck. 
22. UNION BULLETIN BOARDS 
The Employer will provide bulletin boards in the Department, which may be used by the 
Union for posting notice.There sbaIl be nothing ofa defamatory or offensive nature posted. 
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23. HOSPITAL - MEDICAL COVERAGE 
<a)	 The Employer and the Employee agree to share the cost of Health Insurance. The 
Employer will provide either Community Blue n or COMMUNl1Y BLUE n 
ADVANTAGE with Dental Rider provided. An Employee hired prior to S131106 will 
contribute 100.10 of the cost of their Hospital - Medical coverage 
and the Village will pay 90%of the cost each year this contract is in effect. 
Employees hired after lune 1It 2006 will contribute 1S% towar~e health care 
coverage and the Village will pay 8S%.Employees hired after lune 2006 will pay 2S% 
towards health care coverage for a family plan with the Village paying 7So/oafthe cost. 
TIlE DENTAL RIDER JS OPnONAL AND COVERAGE MAY BE ADDED 
OR DELETED BY THE EMPLOYEE'S REQUEST AS PER IRALm 
PROVIDER POUCY. 
Ifan Employee elects to remain with the Blue Cross Hospital Medical - Major Medical 
BCMM7 they will in Addition to the current 100/0,1So/oar 2S%Employee contribution, 
pay the entire difference in cost ofthe Community Blue n or COMMUNl1Y BLUE n 
ADVANTAGE and that ofthe Blue Cross Hospital Major Medical BCMM7. 
(b) THE DRUG CO-PAY WILL BE DE1'ERMINED UNDER BLUE 
CROSSJSBIELD THREE TIER DRUG PROGRAM AS IT IS PHASED INTO 
EXISTENCE BY THE COMPANY. 
(c) If an Employee is eligible for reasonable comparable basic plan coverage and riders 
elsewhere, the Employee will not be covered by the Village. 
(d) Voluntarily retiring Employees are permitted to remain in the group plan at their own 
expense and that Ilnused sick leave in excess of 840 hours, and to the maximum of 
EIGHTEEN HUNDRED (1100) hours, may be converted to health insurance upon 
retirement. The dollar value of the unused sick leave 10 converted sbalI be at the rate 
of 11260* ofthe annual rate ofpay excluding over-time at the time ofretirement. This 
option may become automatic or postponed with 90 days written notice to the Village 
Clerk. If postponed the credit balance will be carried until such time as the retired 
Employee elects to start, or the Employee expires, with the written notice given to the 
Village Clerk 90 days before the coverage is to commence. 
WheD an EDlployee retires and opts Dot to coavert uDused lick time iato Health 
laIunace BElSHE wiD be paid half'the value or tbe ( accuDluiated uDuled lick 
time) ia • cash buyout to be paid over the Des.t three yean upoD retiremeDt. 
(e) Ifan Employee elects not to participate in the Health Care Coverage Plan provided by 
the Village <due to duplicate coverage), the Village will pay : 
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Year	 '.mily SiBlIe 
2006-2007 S4OOO.00 51000.00 
2007-2001 S4OOO.00 51250.00 
2001-2009 14500.00 51500.00 
2009-2010 S45OO.00 51500.00 
2018-2011 S4SOO.00 51500.00 
To said employee at the end of the fiscal year, lune lit, or as soon as possible. 
Decision has to be made by May 1Slit of that year that the policy is not needed. No 
Village employee is to be without basic health coverage and will furnish proofofsuch 
to the Village Clerk to qualifY for this payment. Any Village employee under family 
health plan coverage with parents or guardian may not quaJ.itY for this payment. 
(t)	 Upon the death ofan Employee during employment with the Village, unused sick time 
may be converted to Hospitalization coverage for spouse or dependents 19 years anD 
younger. 
Schedule for Rich payments will be: 
IS - 20 YEARS OF SERVICE MAXIMUM OF 180 DAYS 
10 -IS YEARS OF SERVICE MAXIMUM OF 90 DAYS 
UNDER 10 YEARS OF SERVICE ALL ACCUMULATED SICK TIME 
UP TO 90 DAYS 
Method ofcomputation will be same as described in p. 13 Section 20 (d) above. 
24. CLASSIFICATION 
Employees will be evaluated and classified by the Employer as per specifications as 
outlined on Schedule "An attached hereto. 
25. WAGEMTES 
Rates ofpay shall be as Schedule "B" attached hereto. EMPLOYEES ANNUAL 
SALARY AS ESTABLISHED BY SCHEDULE "B" WILL BE PAID IN 52 
EQUAL, WEEKLY PAY CHECKS DETERMINED BY DIVIDING THE 
EMPLOYEE'S ANNUAL SALARY BY 52, SUBJECf TO LEGALLY 
REQUIRED AND AUTHORIZED DEDUcnONS. 
26. OVERTIME 
Overtime will be paid at the rate of I.S times the regular pay rate. Overtime will be 
paid for hours exceeding a regular workday or exceeding hours of a normal work 
PERIOD. THE HOURLY RATE FOR OVERTIME COMPENSATION wn..L 
BE DETERMINED BY DIVIDING THE EMPLOYEE'S ANNUAL SALARY, 
AS SHOWN IN SCHEDULE "B" ATTACHED, BY 20aObn. 
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27. IMMUNIZATION SHOTS 
All immuniution shots recommended by the Chief for members of the department 
shall be paid for by the Employer. 
28. RETIREMENT 
Effective June I, 1969, the Employer will provide Employees covered by this 
agreement with Basic Plan Section 37S-e and the Special Plan Section 384. All Tier I 
members will have the Ordinary Death Benefit, Section 360-b. 
Effective June 1, 1987, the Employer will provide Employees covered by this 
agreement the benefits of the twenty-year Retirement PIan. Section 384-d, as offered by 
the NYS Retirement System. Furthermore, the One-Year Average Salary Benefit, 
Section 302-9(d) will be provided for the Tier I Employees. 
The Vdlage will continue to explore 384E twenty year Retirement Plan and will open 
up the contract (III tile tliscndio" oftk VJ1lIwe BotInl ofTI'IUtea) ifit is found 
feasible to implement this system for current Employed Fire Fighters and Captains. 
B'ad w.e11 tile Village add. aD EMS DivilioD to t.e Fire Department ~e 
Employees .ind ia that divilioD witII be iD a Tier IV contributory type 
RetirelDent SyatelD to be determined at ~e appropriate tilDe. 
29. SAVINGS CLAUSE 
Ifany clause or provision ofthe Agreement is determined to be illegal. unenforceable or 
null and void by any tribunal of competent jurisdiction, such determination sha1I not 
affect any other clause or provision hereof or give any right to either party to negotiate 
or renegotiate any part or all ofthis agreement. 
30. UNIFORMS 
Effective upon the signing of this Agreement, the yearly clothing. leather goods 
allowance PER EMPLOYEE shall be AS FOLWWS: 2006-2007 5700.00 2007­
2001 S7SO.00 2001-2009 SIOO.OO 2009-2010 SI5O.00 2010-2011 $900.00 
The unused portion can be carried over to the following year. 
UNIFORMS - ANY NEW HIRE WILL BE PROVIDED BY THE VllLAGE WI1lI 
THE FOLLOWING: (2) - SUMMER SHIRTS 
(2) - WINTER SIDRTS 
(2) - PAIRS OF PANTS 
(1) - PAIR OF BLACK SHOES 
(1) -BELT 
(1)- WlNTERJACKET 
(1)- DRESS HAT (BELL CROWN) 
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AFTER THE FIRST YEAR, THE FIREFIGHTER IS COVERED UNDER THE 
EXISTING CLOTInNG ALWWANCE. IF THE ClDEF FEELS MORE IS 
NEEDED, IT SHALL BE AT IDS DISCRETION TO PROVIDE SUCH. 
Unifonns - Any Employee upon retirement may turn in any amount up to $500.00 
remaining in THE EMPWYEE'S Unifonn Allowance toward PURCHASING Health 
INSURANCE COVERAGE after RETIREMENT. 
31. CAl .I.-IN TIMFII1WNING PAY 
(a) Any Employee called for duty in addition to HER/HIS regular watkins hours sball 
be guaranteed not less than two (2) hours pay at 1.5 times regular pay and perfonn 
departmental duties at the discretion ofthe Chief. 
Call in time duty, the Chiefwill keep an up to dated call in list monthly. This will be 
assessed on a call in wheel to start the III of Iune by seniority and there after by the 
number of aetuaI accumulated working hours, with the lesser amount of worked 
boon at the top of the list. The caD in wheel will be checked offevery Monday and 
adjusted accordingly for the week acknowledging any hours worked the previous 
week. 
At the beginning of the following month, the list will be posted again by seniority or 
by the actual accumulated worked hours. Refusal hours do not carty from Month to 
Month. 
In the event Pan-time Firefighters are hired, call in time shall be offered to Full-time 
Firefighteq first. 
(b) The Employer will pay for up to and including two (2) in-service training programs per 
fiscal year per employee from a recognized institution or agency. One (I) in-service 
training program is mandatory for all permanent employees. In addition to IIER/IIIS 
regular pay, each fire fighter sbaII receive a straight time rate, 10 ".un pay per FISCAL 
year for in-service training. 40 hours will be paid the first pay day in December for hours 
earned from Iune III to November 30'" . And 40 hours will be paid the first pay day in 
Iune for time earned from December III to May 3111 • Yau may still earn a total of 80 
hoon during that year to be paid. 
THE VILLAGE AND THE UNION AGREE THAT AN EMPWYEE MUST 
TAKE TRAINING TO BE PAID FOR TRAINING. TRAINING REQUESTS 
WILL BE PRESENTED TO THE CHIEF AND THE BOARD. TRAINING 
HOURS UP TO 10 PER YEAR WILL BE PAID AT REGULAR STRAIGHT 
TIME, IF TAKEN AND ACHIEVED. A CERTIFICATE OR SOME OTHER 
PROOF OF ACHIEVEMENT IS REQUIRED. 
16 
Attendance must be approved by the department head so as not to hinder the normal 
operations of the department. 
32.	 LONGEVITY $BRVCE PAY: Longevity payments WILL BE AS FOLLOWS­
AT THE BEGINNING OF YEAR: 
06-07 
6-4SO.. 
07-01 
6-500.. 
01-09 
6-5SO.. 
09-106-600.. 18-11 ""'SO•• 
7- ..7S.. 
I- 500.. 
7-52S.. 
&-5SG.. 
7-57S..1-600.. 7-625.. USG.. 7-67S•• 1-7••• 
9-515.. 9-57S.. 9-62S.. 9-675.. 9-715•• 
18-600.. INSO.. 18-700.. 18-7SG.. 18-100•• 
11-62S.. 11-675.. 11-72S.. 11-775.. 11-125•• 
12-6S0.. 12-7... 12-750.. I2-IH.. IU!O.• 
13-67S.. 13-715.. 13-77S.. 13-115.. 13-175•• 
14-7... 14-750.. 14-100.00 14-ISO.. 14-900.00 
1S-715.. 1S-77S.. 1S-I2S.. 1S-I75.. 1S-925•• 
16-750.. 16-100.. 16-IS8.. 16-900.. 16-950•• 
17-775.. 17-12S.. 17-17S.00 17-925.. 17-97S•• 
1I-lOO.. 11-150.. 11-900.. 1&-950.. 11-1000•• 
19-125.. 19-175.. 19-92S.. 19-975.. 19-1025•• 
After 19 yean aD additional sse•• wiD be paid to employee for each year of 
Service. 
Longevity payment will be paid TO THE EMPWYEE In the paycheck 
following the actual anniversary date OF THE EMPWYEE'S HIRE. 
33.	 EMS CERTIFICATION PAY 
Pay given in accordance to EMS training that has been completed with proofof 
certification prior to -r payday ofJuly. 
•	 Emergency Medical Technician -- S7SG•• 
•	 EMT Intennediate OR -- 52000•• 
EMT Critical Care Technician 
- $2500•••	 EMT Paramedic 
Certification pay will be paid on the 2nd payday in July ofeach year. Only one certification 
STIPEND will be paid to each employee per fiscal year. 
34.	 REALTR SAFETY. AND TRAINING COMMITTEE 
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(a) The Health, Safety and Training Committee shaII function to establish and review 
health, safety and training procedures in the Department and will make advisory 
recommendations to the Fire Chief. The Fire Chief shall respond to all 
recommendations from the committee within sixty (60) days. The health, safety and 
Training Committee shan be comprised of not more than two (2) Village 
Representatives. The Union shall not have more than two (2) Representatives with 
one (I) alternative. 
The CallPERSONS sha11 have not more than two (2) Representatives with one (I) 
Alternate. The Health, Safety and Training Chairman sbalI chair each meeting and 
have the responsibility ofsetting agendas, establishing meetins times and places as well 
as providing technical assistance to the Committee. The ChairPERSON shall hold the 
tie-breaking vote regarding advisory recommendations to the Fire Chief. After a 
recommendation is made by the Committee, The Fire Chief shaU give IIERIBIS 
intention in writing to the Committee within sixty (60) days of the date of the 
recommendation by the Committee. The Health, Safety and Training Conunittee shall 
meet four (4) times annually. A secretary shaU take minutes of each meeting and the 
minutes shaU be made available to the Mayor and the Fire Chief. 
35. GENERAL EOUIPMENT 
The Employer sha11 provide the Fire Department with any and all necessary equipment 
needed to provide proper ambulance service and fire protection. Such equipment will 
be kept in a good state ofrepair. 
36. CODE OF EnnCS 
Declaration ofPolicy 
The proper operation of democratic government requires that public officials and 
employees be independent, impartial and responsible to the people; that public office 
not be used for personal gain; and that the public have confidence in the integrity of its 
government. In recognition of these requirements, there is hereby established under the 
authorization and encouragement of Article 18 of the General Municipal Law, a Code 
of Ethics for all officials and employees of the Village of Medina, whether elected or 
appointed, paid or unpaid. The purpose ofthis Code is to establish ethical standards of 
conduct for all such officials and employees. 
Responsibilities ofPublic Office 
18
 
Public officials and employees are agents of public purpose and hold office for the 
benefit of the public. They are bound to uphold the Constitution of the United States 
and New York State, and to cany out impartially the Laws of the Nation, State and 
Village. Their conduct in both their official and private affiIirs should be above 
reproach. 
Conflicts ofInterest and Undesirable Behavior 
Interest in AwxriJttments. Canvassing of Members of the Board of Trustees directly or 
indirectly, in order to obtain preferential consideration in connection with any 
appointment to the Village Service shall disqualify the candidate for appointment except 
with deference to positions filed by appointment by the Village Board. 
Use of Public Property. No official or employee shaU use or pennit the use of Village 
owned vehicles, equipment or materials, or property for personal convenience or profit, 
except when such services are generally available to the public or are provided as a 
matter of policy for the use of such official or employee in the conduct of official 
business. 
Obligations to Citizens, No official or employee shall srant any special consideration, 
treatment or advantage to any citizen beyond which is available to every other citizen. 
Incompatible Employment. No trustee or other official or employee shall engage in or 
accept private employment or render services for private interests when such employment 
of service is incompatible with the proper discharge ofHERIHIS official duties or would 
impair HER1BI8 independence ofjudgement or action in the performance of HERIBIS 
official duties. 
Disclosure of Confidential Information. No trustee or other official or employee shalL 
without proper authorization disclose what is considered to be confidential information 
concerning the property, government, or affairs of the Village. Nor shall BElSHE use 
such information to advance the financial or other private interest of BERSELFlhimself 
or others. 
Gifts and Favors. No trustee or other official or employee shall accept any gift, favor, or 
thing of value that may influence HERIHIM in the discharge of HERIHIM duties, nor 
shall BElSHE grant in the discharge of HERIBIM duties any improper favor, service, or 
thing ofvalue. 
Disclosure of Interest in LeJPsIation. A trustee who has a financial or other private 
interest in any legislation or motion before the Village Board shall disclose for public 
record the nature and extent of such interest. This provision shall not apply if said 
trustee disqualifies HERSELFIBIMSELF from voting. 
Political ActivitY. No appointive official or employee shall use HERIHIS position on 
behalf of any political party. Such appointed officials and employees shall not use their 
positions to take an active part in political campaign or solicitations for candidates. This 
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prohibition shaU not apply to officials or employees appointed by the Village Board 
under the provisions ofArticle lS·A ofthe Village Law. 
Other conflicts of interest and examples of undesirable behavior are assumed to exist 
and are not enumerated in this ordinance. 
When a trustee or other official or employee bas doubt as to the applicability of a 
provision of this Code of Ethics, BElSHE sbaU apply for an advisory opinion to 
HERIHIS ultimate appointing authority except in the case of a tnastee who shaI1 make 
application to the entire Villase Board, and shall be SUided by that opinion when given. 
Sanctions 
Violations of any provisions of this Code should raise conscientious questions for the 
trustee or other official or employee concerned as to whether voluntary resignation or 
other action is needed to promote the best interest of the Village. Violation by appointed 
officials and employees constitute a cause for suspension, removal from office or 
employment, or other disciplinary action. 
Effects ofInyalidity 
Should any section or part ofthis Ordinance be declared invalid for any reason, it sba1l not 
affect the other sections or pms thereof 
Statement of purpose: The purpose of this ordinance is to establish a Code ofEthics for 
public officials and employees both elected and appointed, of the Village ofMedina. 
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37. TERMINATION AND MODIFICATION 
This Agreement shall be effective as ofthe .It day ofJune 2006, and continue in fun force 
and effect until the termination date, which sbaU be the 3.1t day ofMay, 2011. 
(a) If either party desires to terminate the Agreement it shall, one hundred twenty 
(120) days prior to the termination date, give written notice of amendment, as 
hereinafter provided, or if each party giving notice of termination withdraws the 
same prior to termination date, the Agreement shall continue in effect from year to 
year thereafter, subject to notice oftennination by either party one hundred twenty 
(120) days written prior to the current year's termination date. 
(b) If either party desires to modifY or change this Agreement, it sbaII, one hundred 
twenty (120) days prior to the termination date or any subsequent termination 
date, give written notice of amendment, in which event the notice of amendment 
shall set forth the nature of the amendment or amendments desired. Any 
amendments that may be agreed upon shall become and be a part of this 
Agreement without modifYins or chansing any of the other terms of this 
Agreement. 
(c) Notice shaD be in writing and shall be sufficient ifsent by certified mail, addressed. 
if to the Union. to the Local Union Secretary, and to the Employer, addressed to 
the Village Clerk, City Hall, Medina, New York. or to any such address as the 
Union or the Employer may make available to each other. During negotiations. all 
benefits will remain in e1fect. 
31. COMlEN§ATION IJME; "COMP TIME" WILL BE ALWTfED TO 
EMPLOYEES PER DEPARTMENT PRACTICE AND/OR POUCY. 
39. RESIDENCX STIPEND; 
IT IS THE DEUEl' OF BOTH TID: VILLAGE BOARD AND THE 
FIREFIGHTERS LOCAL THAT RESIDENCY WfI'HIN THE VILLAGE 
OF MEDINA'S CORPORATE LIMITS OF UNION FIREFIGHTERS IS A 
BENEFIT TO PUBUC SAFETY. TBEREF'ORE, THE EMPLOYER 
AGREES TO PAY S5OO.00 PER FISCAL YEAR. (FOR THE IMMEDIATE 
PRIOR YEAR! JJllDi atm MIL U DR f1UT ELlGIILI PAY DADl 
OF THIS CONTRAcr TO MEMBERS OF LOCAL 2161 WHOSE 
PRIMARY RESIDENCE WAS WI1'HIN THE CORPORATE VILLAGE 
LIMITS FOR THE ENTIRE YEAR. THIS STIPEND WILL DE PAID TO 
THE EMPLOYEE ON THE THIRD PAYDAY IN JUNE OF EACH 
FISCAL YEAR. rBQfJl PI USlRINCY. SATISFAOOBY 10 DIE 
IMlWU& MAY.B.UOJllBEJt 
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40. FINAL AGREEMENT 
This Agreement is subject to amendment, alteration, or addition only by a subsequent 
written agreement between and executed by, the Employer and the Union. The waiver of 
any breach, term or condition of this Agreement by either party enforcement of all these 
terms and conditions. The parties acknowledged that during the negotiations that 
resulted in this Agreement, each bad the unlimited right and opportunity to make 
demands and proposals with respect to any subject or matter not removed by law from 
the area ofcollective bargaining and that the understandings and agreements anived at by 
the parties after the exercise ofthat right and opportunity are set forth in this Agreement. 
Therefore, the Employer and the Union, for the life of this Agreement, each. voluntarily 
and unqualifiedly, waive the right and each agrees that the other sball not be obligated to 
bargain collectively with respect to any matter or subject not specifically referred to or 
covered in this Agreement, even though such subjects or matters may not have been 
within the knowledge or contemplation of either or both parties at that time when they 
negotiated or signed this Agreement. 
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SCBEDULEA 
CLASSIFICATION
 
Employees shaI1 be classified acc:ording to the duties they perform. The following job descriptions
 
shall apply in making determination ofproper designations ofEmployee Classifications.
 
FIREFIGHTER
 
The qualifications and duties offirefighters sba11 be 85 per current Civil Service specifications.
 
CAPTAIN
 
The qualifications and duties ofCaptains sball be u per current Civil Service specifications.
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Fire Fighter
 
DistialUilhi8. Fcatum of tlte CIas,; Performs fire prevention and fire fighting duties. 
This is standardized manual labor work ofhazardous nature involving fighting fires and 
salvage and rescue work. Performs emergency medical duties ofthe ambulance service. 
Does routine maintenance and alStodiai work ofthe village building housing the Fire 
Department. Does routine maintenance on fire and ambulance equipment. Performs Code 
Enforcement assignments when required by the Fire Chiefor Fire Captain. Does related 
work as required. 
Typical Wprk Actiyitjp; 
-Responds to fire aIarmsIcalls and emergency calls ofthe fire department 
·Lays and connects hose lines and nozzles, turns water on and oft' 
·Holds fire hose and directs the stream 
·Puts up and climbs ladders. Enters and removes persons from burning building when 
necessary 
·Performs salvage operations at scenes of fires such as covering furniture with tarpaulins 
and cleaning debris. 
·Responds to emergency calls for ambulance and administers emergency medical 
treatment when necessary as qualified. 
·Cleans and performs minor maintenance to ambulance and fire fighting equipment 
·Cleans and performs minor electrical, plumbing, heating and ventilation repairs to 
village building. 
·Performs fire prevention inspections 
·Performs Code Enforcement duties when assigned to do so 
• Attends schools for training and drills as require 
Schedule A page 1 
Captain
 
DiitinpilhiDI Fgtura oflbc au,; Under the general direction ofthe Fire Chief: 
directs the activities of the fire fighters at fires. Supervises the activities ofa group of fire 
fighters. This position entails responsibility for assuming command at the scene ofa fire 
until the arrival ofa superior officer. The Captain also supervises firehouse activities in 
the absence of the Fire Chief. The Captain shall perform routine fire fighter duties as 
needed. The Captain will perform emergency medical duties of the department's 
ambulance service, and duties ofthe department's reseuesquad. The Captain will 
perform or assign Code Enforcement duties as needed. Does related work as required. 
IxDigi Work Adiyitiai 
•Assigns fire fighters to lay out and connect hose lines and nozzles. tum water on and 
ott: raise ladders, and ventilate buildings. 
•Supervises and assists in salvage operations at the scene ofa fire. 
• Inspects property at the scene ofthe fire to prevent re-ignition.
 
·Responds to all alarms/calls while on duty.
 
• Inspects buildings and premises for fire hazards.
 
·Supervises the cleaning. checking. and replacement oftools and equipment after a fire.
 
·Submits reports ofpersonnel and activities to the Fire Chief.
 
·Supervises and assists rescue operations in confined spaces.
 
•Supervises and directs personnel at hazardous material incidents.
 
·Makes recommendations to the Fire Chief for improvements in the service of the Fire
 
Department.
 
·Trains and drills with subordinates.
 
·Supervises, and performs as needed, building maintenance.
 
·Instructs Fire Prevention Programs
 
·WiII perform or assign Code Enforcement duties.
 
Schedule A P.c Z 
SCHEDULED
 
The employer AND UNION agree to a 3.SOAt pay increase each of the FIVE years of the 
contract, resulting into a 17.SOAt total increase for the life of the contract. The salary schedule 
reflects what the scale is for new hires. Employees hired prior to JUDe 2006 witlaleu tIIaD 10 
yean but with 810ft tbu S yean will be at .....,. Kale 10* year of thit CODtract. 
.JIBEFBiDTU 2OOH7 .7-2001 2008-09 2009-10 ZOI8-U 
Start 28000-30000. 28980.-31050 29901.-32137. 30947.-33262. 32030.-34426. 
2- Year 31500.00 32602.00 33744.00 34925.00 36147.00 
3" Year 33750.00 34931.00 36154.00 37419.00 38728.00 
4* Year 34875.00 36096.00 37359.00 38667.00 40020.00 
5* Year 35980.00 38281.00 39621.00 41008.00 42443.00 
6* Year 37198.00 38500.00 39848.00 41243.00 42686.00 
"!*Year 41131.00 42570.00 44060.00 45602.00 47198.00 
8* Year 41739.00 43200.00 44712.00 46277.00 47897.00 
C)*Vear 42354.00 43837.00 45371.00 46959.00 48602.00 
10-- Year 42965.00 44469.00 46025.00 47636.00 49303.00 
Captain 
Wase Scale 45723.00 47323.00 48980.00 50694.00 52486.00 
At the starting salary of 528,000.00 (06-07) the Fire Chief may hire above the minimum 
530.000.00. (06-07) or give an increase above the minimum anytime during the first year. These 
increases may be given for schoolin& training, and prior experience relatins to the job. 
Availability of PAID PERSONNEL may also be used for the above increases. These decisions 
wiD be at the decision ofthe Fire Chiefand the approval ofthe Village Board ofTmstees. 
A new hire may not go to the 2- year ofthe pay scale until BElSHE bas completed one year on 
thejob as a Firefighter and has HERIBIS permanent appointment. 
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In Witness Thereof, the parties hereto have caused the Agreement to be executed as of 
6/1/06. 
FOR THE vnLAGE: FOR FIREFIGHTERS' UNION: 
SIONA1lJRE DATE 
VILLAGE OF MEDINA
 
MEDINA, NEW YORK 14103
 
MEMORADUM OF AGREEMENT
 
Drug and Alcohol Testing Agreement
 
I. Purpose: 
The purpose of this agreement is to establish a written procedure for conducting 
drug and alcohol testing for employees of the Village ofMedina Fire Department. 
As an employer the Village maintains a strong commibnent to provide a safe, 
efficient work environment for its employees and the public they serve. The 
provisions below provide for random testing, as well as reasonable suspicion testing. 
II. POLICY STATEMENT: 
The use of illegal controlled substances or alcohol by an employee, regardless of the 
position held, adversely affects the accomplishments of the Village mission, impairs 
the efficiency of the workforce, endangers the lives and security of employees and 
undermines the public trust and is, therefore, prohibited. In order to identify 
possible illegal controlled substances and alcohol usage, established procedures to 
test for the use of illegal controlled substances and alcohol shall be utilized. The 
Village of Medina, as part of its concern for its employees, recognizes that the use of 
illegal controlled substances and alcohol causes problems, which may have far 
reaching negative effect on the health, well being and productivity of the workforce. 
The Village of Medina fully supports the community employee assistance programs 
("EAP's") and encourages employees who are using illegal controlled substances 
and/or alcohol to seek the confidential service of such programs. A voluntary 
request for assistance must be made prior to the commission of any act subject to 
disciplinary action. Employees, whose substance abuse or alcohol problem is 
discovered only after a Violation of this agreement, Village standards or work rules, 
will be addressed as provided in this agreement. Infonnation concerning the use of 
illegal controlled substances and alcohol revealed to community EAP 
representatives by an employee cannot be used against the employee for any 
purpose, provided the EAP's services were requested before an act subject to 
discipline. 
Ill. PROHIBITED SERAVIOR: The parties agree that: 
•	 No employee shall report to work unfit for duty at the beginning of a 
shift, or upon returning from any break, lunch or rest period as a result 
of consuming alcohol, illegal drugs, or other intoxicant. 
•	 Employees are prohibited from the use of alcohol four (4) hours prior to 
reporting to work. 
•	 In some cases, the use of prescription or over the counter drugs may 
cause impairment. It is the responsibility of the employee using such 
drugs to consult with herlhis physician or pharmacist regarding its . 
effects and inform her/his supervisor if he/she may be impaired. An 
employee may be required to have her/his physician certify that 
medication doesldoes not adversely affect the employee's fitness for duty. 
IV. CIRCUMSTANCES FOR TESTING: 
•	 All current full time employees will be tested initially. 
•	 Any new hire( full time or call person) will be tested prior to 
appointment by the Village Board. 
•	 Further drug and alcohol tests may be required and given in the 
following specific circumstances: reasonable suspicion, post­
accident, random, return to duty and follow up. 
> Reasonable Suspicion Testing-The request to undergo 
testing must be based on specific, contemporaneous, 
articulable, reliable observations ~nceming 
appearance, behavior, speech, body odor of the 
employee or other specific evidence of recent or on the 
job use of alcohol or controlled substances. The decision 
to request testing will be made by the Chief and the 
Mayor, or the Captain and the Mayor, or the Chief and 
the Captain, or the Mayor may decide alone if 
necessary. 
>	 Post Accident Testing- As soon as practicable following 
an accident, while on duty, tests for alcohol or drugs 
shall be administered to the employee, if the accident 
involves loss ofhuman life or if the driver receives a 
citation under State or local law for a moving traffic 
violation arising from the accident. An employee who is 
subject to post accident testing shall remain available 
for such testing or he or she may be deemed to have 
refused to submit to testing. 
> Random Testing- The selection of employees for 
random alcohol and drug testing shall be made by a 
scientifically valid random.;;niunber selection method. 
The selection process shall assure that each employee 
shall have an equal chance of being tested each time 
selections are made.·Frequency of testing and selection 
for testing shall be determined by the third party 
organization employed by the Village of Medina to 
administer the alcohol and drug-testing program. 
Testing shall be unannounced as well as random. Once 
the employee has been notified that he/she has been 
selected for random testing, the employee shall report 
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inunediately to the collection site. Employees shall be 
individually and discreetly ..otified to report to the 
collection site, and they shall be assured that they have 
been selected for a routine test. Schedules shall be 
adjusted so that additional personnel may be available 
to substitute for employees being tested. H an employee 
is asked to report for testing during non-scheduled 
work time, the employee will receive a minimum of two 
(2) hours overtime pay. 
~	 Return to Duty Testing- Before an employee may return 
to work following a verified positive drug test result, an 
alcohol test result of 0.04 or greater or a refusal to 
submit to a test, that employee must undergo a return 
to duty test. The return to duty alcohol testresult must 
indicate an alcohol concentration of less than 0.02. The 
return to duty test result must indicate a verified 
negative result for controlled substance use. Before a 
return to duty test is performed, the employee must be 
evaluated by a substance abUse professional who shall 
determine what assistance, if any, the employee any 
need and shall determine whether the employee has 
followed recommendations by a substance abuse 
professional including participation in any 
rehabilitation program. 
~	 Follow Up Testing- once allowed to return to duty, an 
employee shall be subject to unannounced follow-up 
testing for at least twelve (12) but not more that (60) 
sixty months. The frequency and duration of follow up 
testing will be recommended by a substance abuse 
professional, as long as a minimum of six (6) tests are 
performed during the first twelve (12) months after the 
employee has returned to work. The employee subject 
to follow up testing must also remain in the standard 
random pool. 
v. Behavior that Constitutes a Refusal to Submit to a Test: The following actions or 
behaviors shall constitute a refusal to submit to a required test­
•	 Refusal to take a test. 
•	 Inability to provide sufficient quantities of breath or urine to be tested 
without valid medical explanation. 
•	 Tampering with, or attempting to adulterate, the specimen or col.lection 
procedure. 
•	 Failure to report to the collection site in the allotted time. 
•	 Failure to remain readily available for post-accident testing for eight 
hours or until the employee under goes testing, whichever comes first. 
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VI. Testing Procedures: Drug testing is conducted by analyzing the employee's 
urine specimen, which is sealed and labeled by an authorized agent of the testing 
organization. A chain of custody document is completed and the specimen is shipped 
to a certified laboratory. An initial screening testis performed.Uthe test is positive 
for one or more drugs, then a confirmation test is performed for each identified 
drug. If the analysis of the primary specimen confirms the presence of controlled 
substances, then the employee has seventy-two (72) hours to request that the split 
specimen be sent to another DHHS certified lab for analysis. All drug tests are 
reviewed and interpreted by a Medical Review Officer (MRO). If the lab reports a 
positive result to the MRO, then the MRO contacts the employee and conducts an 
interview to determine if there is an alternate medical explanation for the presence 
of controlled substance in the specimen. If the employee provides appropriate 
documentation and the MRO determines that there is a legitimate medical use of the 
prohibited drug, then the test result is reported as negative. 
Urine specimens are analyzed for the following drugs: Marijuana (THC metabolite), 
cocaine, amphetamines, opiates (including heroin), and phencyclidine (PCP). 
Alcohol testing is conducted using evidential breath testing (EDT) devices approved 
by the National Highway Traffic Safety Administration. The teSt must be performed 
by a breath alcohol technician. Two breath tests are required to determine if a 
person has a prohibited alcohol concentration. 
VII. Consequences: 
Alcohol misuse- an employee who engages in prohibited alcohol conduct 
must be immediately removed from duty and the incident shall be recorded. No 
employee who has engaged in any prohibited alcohol conduct shall be allowed to 
perform safety sensitive duties until the employee has been evaluated by a substance 
abuse professional. Before an employee returns to duty, the employee must undergo 
a return to work alcohol test, with the result indicating alcohol concentration of less 
than 0.02. In addition to above, the Village and Union agree to the following 
consequences for any twenty-four (24) month period of time: 
}> F1rst offense will be documented by a letter in the employee's file. 
}> Second offense will be documented by a second letter in employee's 
file, plus employee must enroll in an abuse program of herlhis 
choosing, subject to health insurance stipulations. 
}> Third offense will result in the employee's immediate dismissal from 
employment with the Village of Medina. . 
Use of drugs- An employee who has a verified positive drug test result must 
be immediately removed from duty. The employee who has a verified positive drug 
test result shall not be allowed back on duty until the employee has been evaluated 
by a substance abuse professional, subject to health insurance stipulations. Before 
an employee returns to duty, the employee must undergo a return. to duty substance 
test with a verified negative result. . 
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IF AS A RESULT OF THE ABOVE POSITIVE TEST RESULTS DESCRIBED 
THE VILLAGE DETERMINES THE EXISTENCE OF JUST CAUSE FOR 
DISCIPLINE, SUCH DISCIPLINE MAYBE IMPOSED CONSISTENT WITH 
THE PROVISIONS OF THE COLLECTIVE BARGAINING AGREEMENT. 
AN EMPLOYEE'S REFUSAL TO SUBMIT TO ORDERED TESTING OR 
HERIHIS REFUSAL TO COOPERATE IN ANY ASPECTS OF THE TESTING 
PROCEDURES SHALL BE CONSIDERED INSUBORDINATION AND WILL 
RESULT IN DISCHARGE. IN SUCH CIRCUMSTANCES ALL CIVIL 
SERVICES RIGHTS ARE WAIVED AND THE SOLE RECOURSE SHALL BE 
THE GRIEVANCE PROCEDURE OF THE LABOR CONTRACT. 
VIll. PROHmITED ACTIVITIES: No employee on the premises will use, sell, 
purchase, distribute, dispense, manufacture or possess any quantity of alcohol or 
drugs. Violation will result in immediate discharge. In such circumstance all Civil 
Service rights are waived and the sole recourse shall be to the grievance and 
arbitration p~ocedureof the labor contract. 
IX. SEARCH PROCEDURES: The Village reserves the right to conduct a 
reasonable, unannounced search of its premises for alcohol or drugs. In special 
circumstances a law enforcement representative may assist the Village in searching 
an employee and her/his possessions. "Premises" means: any Village vehicle, office, 
factory, warehouse, building, parking lot or property which is owned, leased, rented 
or operated by the village: or any other site at which an employee performs Village 
work. 
x. COSTS OF TESTINGIREHABILITATION PROGRAM: The employer will pay 
for all random and ordered drug/alcohol testing. The employee's health insurance 
coverage will be used for rehabilitation program(s). 
For the Union Date For the Village Date 
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